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Equality Statement 

In our school, we are committed to eliminate discrimination and advance equality of opportunity for all those with 

'protected characteristics' under the Equality Act 2010, in relation to age, disability, ethnicity, gender, gender 

reassignment, maternity and pregnancy, religion and belief, sexual identity and marriage and civil partnership status. 

We will endeavour to foster good relations between all. 

 

(Our full Equality Statement can be found on the school website) 



Aims 

We aim to put our children at the centre of their learning and place great emphasis on nurturing skills and attitudes 

to enable children to learn. We recognise the importance of making learning meaningful and memorable. For this 

reason we teach through a themed, experienced based approach to enable children to make connections and link 

ideas and areas of learning.  

Our Teaching and learning policy aims to ensure that the children at our school are provided with a high quality 

learning experience that leads to a high level of pupil achievement. 

Our Teaching and Learning policy is at the heart of all we do at Clapham Terrace.   It sets out clear expectations, 

provides a consistent approach, can be easily monitored and ensures equal opportunity for all our children. 

Purpose 

We believe that children learn best in a variety of different ways.   At our school we provide a rich and varied 

learning environment that allows children to develop their skills and abilities to their full potential. 

Through our teaching we aim to: 

 Meet the needs of all learning styles e.g. visual, auditory and kinaesthetic learners. 

 Enable children to become confident, resourceful, enquiring and independent learners. 

 Foster children’s self- esteem and help them to build positive relationships with other people.  

 Develop children’s self- respect and encourage children to respect the ideas, attitudes, values and feelings of 

others.  

 Show respect for all cultures and, in doing so, promote positive attitudes towards others.  

 Enable children to understand their community and help them to feel valued as part of this community.  

 Help children grow into reliable independent and positive citizens for the 21st century. 

Our Understanding  

We acknowledge that children learn in many different ways, and when planning our lessons, we take into account 

these different forms of intelligence ensuring wherever possible that our lessons cater for all learning styles.  

Effective learning results in: 

 Knowing you have succeeded 

 Feeling you can do more 

 Being able to explain what you have learnt 

 Being able to teach it to someone else 

 Feeling good about yourself as a learner  

We encourage children to take responsibility for their own learning, to be involved as far as possible in reflecting on 

how they learn, what helps them to learn and what makes it difficult for them to learn. 

Effective learning requires effective teaching. When teaching we focus on motivating the children and building on 

their skills, knowledge and understanding of the curriculum. We use the school curriculum plan to guide our 

teaching.    

 

 

 



For effective teaching to take place there are a number of key ingredients that we feel are needed 

 Effective prior preparation and planning resulting in a purposeful, well prepared teaching plan. 

 A clear ‘WALT ‘ (“We are learning to…”) shared with the children both visually and aurally.  

 A clear intended outcome to be achieved by the end of the lesson. 

 A review of the lesson at appropriate points throughout. 

 A clear set of success criteria shared with the children both visually and aurally. 

 Appropriate challenge for all the children.  

 Teacher modelling through a variety of ways e.g. Teacher talk, demonstration,  

 Assessment and Peer Assessment. 

 Being appropriately and readily resourced. 

 Good questioning, covering a range of questioning techniques.  

 Quality interaction between teacher and child and between children .E g Talk partners. 

 Good pace 

 Enthusiasm both by the teacher, other adults in the room and the children. 

 Fun and memorable delivery, content and outcome. 

 Involvement of all the children. 

 Excellent behavioural management.  

 Opportunities for independent learning. 

 Follow up feedback through effective, interactive marking which shows a dialogue between teacher and 

child. 

 Appropriate deployment of additional adults. 

Our Responsibilities 

We will ensure that our curriculum is memorable and relevant. Through our planning, delivery, creative use of 

resources and personnel, professional development and training, we will aim to make teaching and learning 

outstanding. 

Our Approach to effective teaching and learning  

Our teaching is based on our knowledge of children’s level of attainment and we have high expectations of all 

children. 

We take into account ability and any additional educational needs.  

We promote the use of personalised short term targets with each child.  

We assess each child formally termly using the ‘APP’ (Assessing Pupils’ Progress) approach as our main assessment 

tool, and tests. 

Lessons are planned with clear learning objectives; we evaluate all lessons and constantly look for ways to improve 

our teaching.  Teachers plan using a long term overview and short term weekly planning sheet for literacy, 

numeracy, science and foundation subjects. 

The curriculum comprises all the planned activities within and beyond the timetable. This incudes, the National 

Curriculum, The Warwickshire Agreed Syllabus for Religious Education. Personal, Social and Health Education (for 

which we use the ‘SEAL’ approach (the Social and Emotional Aspects of Learning) as well as our unique Clapham 

charter.  

Our teachers and support staff make a special effort to establish very good working relationships with the children in 

the class. We treat the children with kindness and respect. We treat them fairly and give them equal opportunity to 

take part in class activities. All our staff follow the school’s Behaviour Policy. We praise children for their efforts and 



help to build positive attitudes towards school in general. We insist on good behaviour at all times. When children 

misbehave we follow the guidelines for sanctions as outlined in the school’s Behaviour Policy. We aim to teach in an 

atmosphere of trust and respect for all. 

We ensure that all tasks and activities the children do are safe and risk assessed. 

We deploy teaching assistants and other adult helpers effectively. Sometimes they work with individual children, and 

and at other times they may work with groups of children. 

All our staff reflect on their strengths and weaknesses and plan their professional development needs accordingly.   

We do all we can to support the staff in developing their skills, so that they can continually improve their practice. 

Regular monitoring provides feedback and next steps to help us to make teaching and learning even better. 

We teach daily phonics through ‘Letters and Sounds’ in Key stage 1 and Yr 3.  

Children sometimes work in small intervention groups outside the classroom to reinforce their learning. 

 We teach spelling through a whole school diagnostic spelling programme? 

We use a structured handwriting programme (Penpals) to develop handwriting throughout the school.  

We share the children’s learning experiences through the weekly ‘Heads up’ newsletter, the website year group 

pages and our class assemblies. We celebrate achievements in our weekly Friday assembly. 

‘Pupil voice’ in our school is very strong. We have a very active JLT (Junior Leadership Team) who are regularly 

consulted when making decisions. We have ‘learning detectives’ in each year group who give the opinion of children 

when monitoring teaching and learning. 

We promote a strong partnership between home and school, with a structured homework programme which is 

progressive throughout the school and covers basic skills and creative learning. 

Our learning Environment  

We believe that a stimulating environment sets the climate for learning and an exciting classroom promotes 

independent use of resources and high quality work by the children. Our classrooms are attractive learning 

environments.  Each classroom has well-ordered clearly labelled resources. We change displays regularly to ensure 

that the classroom reflects the topics studied by the children. We ensure that all the children have an opportunity to 

display their work at some time during the year.  All classrooms have a range of dictionaries and fiction and non-

fiction books. Book corners are stocked with a selection of appropriate reading books.  

We aim for our learning environment to: 

 Be welcoming  

 Be challenging and stimulating  

 Be peaceful and clam 

 Be happy and organised 

 Be well resourced and clearly labelled 

 Make learning accessible  

 Be encouraging and appreciative  

 Enable equal opportunities 

 Provide for a working atmosphere  

 Support the development of independent learners  



 Have designated working walls for literacy and numeracy which demonstrate the children’s learning over a 

block of teaching.   The wall includes examples of children’s work as well as strategies to support their 

learning against the success criteria. 

Achievements  

We take every opportunity to celebrate achievements through: 

 Verbal or written praise by teachers, peers, Head Teacher, SMT and parents.  

 Display of work. 

 Opportunities to share and perform. 

 Positive comments from parents, notes and discussions. 

 Certificates and rewards.  

 Choosing children for the weekly achievement assembly. 

Curriculum leadership and management 

The Head Teacher and Senior Leadership Team have ultimate responsibility for the provisions, achievements and 

standards within the curriculum, however, the leadership and management of curriculum areas is the responsibility 

of the subject leader. Their role is to provide leadership and management of their subject to secure high quality 

learning and teaching and contribute to the priority areas in the School Improvement Plan.  

Each year the Subject Leader will: 

 Carry out an audit to identify strengths of the subject and the areas for further development. 

 Write an action plan to set out what needs to done to improve standards of teaching and learning in their 

subject.  

 Monitor the progress of their action plan. 

 Evaluate the impact of the actions on standards of teaching and learning and use this analysis to guide 

further improvement.  

 Monitor the quality of learning by the evaluation of samples of work, planning and displays of work and 

talking to the pupils.  

 The quality of teaching will be carried out by the Senior Leadership Team.    

The main focus of monitoring to be used in assessing the subjects is: 

1. Discussion with colleagues, talking to the children, displays, work trawls, resource audit, reviewing 

documentation, and data analysis. 

2. Evaluation of the standards of work in the subject across the school, comparing with like schools or national 

averages. 

3. Provision of support to staff on the teaching of the subject through giving advice, helping colleagues with 

planning and team teaching. 

4. Schemes of work, subject profiles of good work or resources. 

5. Communication and consultation with the Head Teacher and Governing Body.  

6. Maintaining a subject file containing information for the development of the subject.  

 

 

 

 



 

 

Subject Leaders need : 

 Knowledge of statutory requirements for their subjects. 

 Knowledge of current research and inspection evidence. 

 Understanding of the characteristics of high quality teaching in the subject. 

 The skills to be role model for other staff  teaching the subject.  

 Leadership skills. 

 Decision making skills.  

 Communication skills. 

 Self – management skills. 

 Enthusiasm and commitment to their subject.  

The school provides: 

 Support , advice and leadership from the Head Teacher and Senior Leadership Team. 

 Meeting time and some non-contact time to carry out specific takes appropriate to the action plan; training 

and professional development. 

 Some clerical support from the office staff. 

The role of the Governors  

Our Governors determine, support monitor and review the school policies on teaching and learning  

In particular they : 

 Support the use of appropriate teaching strategies by monitoring the allocation of resources effectively  

 Ensure that the building and premises are best used to support successful teaching and learning 

 Monitor teaching strategies in the light of health and safety regulations 

 Monitor how effective teaching and learning strategies are in terms of raising pupils attainment 

 Ensure that staff development and appraisal policies promote good quality teaching 

 Monitor the effectiveness of the schools’ teaching and learning policies through the school’s self-review 

process. These include reports from subject leaders, the Head Teachers report to Governors, Care and 

Welfare Updates and Safeguarding information. 

The role of Parents and carers 

We believe that parents have a fundamental role to play in helping children to learn. We inform parents about what 

and how their children are learning by: 

 Sending home a termly newsletter which details what the children will be covering that term. 

 Holding termly learning review meetings to share the children’s progress.  

 Delivering curriculum evenings to help parents support their children appropriately in school.  

 Providing an annual report to parents in which we explain the progress made by each child and indicate how 

they can improve further.  

 Explain to parents how they can help their children with their homework.  

 Providing opportunities for daily contact at the start and end of each day. 

 



We believe that parents have the responsibility to support their children and the school, in implementing school 

policies.  

We would like parents to: 

 Ensure that their child has the best possible attendance record possible. 

 Ensure that their child is equipped for a school with the correct PE kit. 

 Do their best to keep their child healthy and fit to attend school. 

 Inform school if there are matters outside of school that are likely to affect their child’s performance or 

behaviour in school. 

 Promote a positive attitude towards school and learning in general. 

 Fulfil the requirements set out in the Home School Agreement and our Code of Conduct.  

Monitor and review  

We are aware of the need to monitor the schools Teaching and Learning Policy and to review it regularly so that we 

can take into account new initiatives and research, changes to the curriculum, developments in technology or 

changes to the physical environment of the school. We will there for review this policy every 3 years or earlier if 

necessary  

 

 

Date:  September 2014  

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 



 

Appendix 1 

Long Term Plans 

Cycle A -  

 

 



 

 

Cycle B  
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